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FAMILY AND DOMESTIC VIOLENCE 

939. Hon ALANNA CLOHESY to the Minister for Child Protection: 

I refer to the Department for Child Protection and Family Support’s “Freedom From Fear Action Plan 2015” 
priority 1, action 3: “Support workplaces to raise awareness about family and domestic violence and promote 
safety”, which states — 

This includes workplace policies for responding to employees who are victims or perpetrators of family 
and domestic violence … 

(1) What is the intention of the action 3 in regard to perpetrators in the workplace? 

(2) Will action 3 jeopardise action 9, 10 and 12 in regard to rehabilitating and educating perpetrators? 

Hon HELEN MORTON replied: 
I thank the member for some notice of the question. 

(1)–(2) Because the question was asked in a particular way, I want to recap on what action 3 states. It reads — 

Support workplaces to raise awareness about family and domestic violence and promote 
safety 
This includes workplace policies for responding to employees who are victims or perpetrators 
of family and domestic violence, raising awareness about family and domestic violence and 
promoting gender equity including the representation of women in senior management 
positions. 

Somehow or other it has been suggested that this might jeopardise actions 9, 10 and 12, so we should understand 
what actions 9, 10 and 12 are. By the time I have finished answering this question, people will know this strategy 
inside out, which is a good thing.  

The plan reads — 

Action 9: 

Implement an intervention program for perpetrators of family and domestic violence in the 
Kimberley 
Develop, implement and evaluate a men’s domestic violence service that uses a combination of 
community education, one to one counselling, case management and group programs to support 
behaviour change. 

Action 10: 

Develop and implement minimum standards for men’s domestic violence behaviour change 
programs 

The action referred to reads — 

Minimum practice standards for men’s domestic violence behaviour change programs will establish 
baseline quality practice and support consistency of program governance and approach between service 
providers, including across the mandated and voluntary sectors. 

Action 12 reads — 

Explore opportunities to develop a professional network for providers of men’s domestic violence 
behaviour change programs 
This network will support implementation of the minimum standards and national outcome standards 
referred to in actions 10 and 11 respectively and promote quality and effective interventions for 
perpetrators of family and domestic violence. 

I am a little surprised at the suggestion that somehow action 3 about raising this awareness in the workplace is 
likely to jeopardise actions 9, 10 and 11. The department’s comments to me are that all workplaces are 
encouraged to have policies regarding family violence. Protecting women and children from violence and abuse 
is a shared responsibility by all Western Australians. The answer to the member’s question is as follows — 

(1) If an employee is identified as perpetrating family and domestic violence, the workplace has 
responsibility for promoting the safety of the employee’s partner and children as well as responsibility 
for the person using violence. This may include, but is not limited to — 
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(a) providing support such as access to violence-focused counselling, including employee 
assistance programs; 

(b) reducing the risk or danger posed to the employee’s partner and children by limiting or varying 
their work conditions; for example if the person using violence has access to firearms through 
their workplace; or 

(c) reporting episodes of violence to the police or the Department for Child Protection and 
Family Support.  

(2) No. Action 3 strengthens actions 9, 10 and 12. All sections of the community, including workplaces, 
have a responsibility for promoting a culture of zero tolerance to family and domestic violence. 
Supporting employees who are experiencing violence and responding to employees who are 
perpetrating violence is critical for promoting safety and accountability in our community. 
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